
TITLE IX AND' SECTION 504 

The compliance officer for Title IX and Section 504 is: 

Sara Klimek

Utica City School District 

929 York Street

Utica, NY 13502 

(315) 792-2249 (Phone)

(315) 792-4885 (Fax)

************************************************************************************* 

The district official will provide information, including procedure, to any 
student or employee who feels his/her rig�ts may have been violated. 

************************************************************************************* 

The Utica City School District hereby advises students, parents, employees, and the general 
public that we are an Equal Opportunity Employer which fully and actively supports equal 
access for all regardless of Race, Color, Weight, National Origin, Ethnic Group, Religion, 
Religious Practice, Disability, Sexual Orienta�ion, Gender, Age, Veteran Status, or Genetic 

Information. 



UTICA CITY SCHOOL DISTRICT 

NON-DISCRIMINATION NOTICE 

The Utica City School District hereby advises students, 

parents, employees, and the general public that we are an 

Equal Opportunity Employer which fully and actively 

supports equal access for all regardless of Race, Color, 

Weight, National Origin, Ethnic Group, Religion, Religious 

Practice, Disability, Sexual Orientation, Gender, Age, 

Veteran Status, or Genetic Information. 

The Compliance Officer: 

Sara Klimek 

Utica City School District 

929 York Street 

Utica, NY 13502 

(315) 792-2249 (Phone)

(315) 792-4885 (Fax)









POLICY 

GENERAL COMMITMENTS 0010 

EQUAL OPPORTUNITY AND NONDISCRIMINATION 

Conduct (including verbal conduct) directed at someone other than a student will be 
classified as harassment if it is motivated by that person's race, color, creed, religion, 
national origin, age, sex, sexual orientation, marital status, military or veteran status, 
disability, predisposing genetic characteristics, arrest record, or prior criminal 
convictions, and 

1. It has the purpose or the effect of substantially interfering with the person's
work performance; or

2. The person is explicitly or implicitly told that they must submit to that
treatment in order to receive or continue to receive employment opportunities;
or

3. A decision by the District about that person's employment is influenced by
whether that person has submitted to the treatment or objected to it.

D. Also prohibited, as sexual harassment, is the making of unwanted sexual advances,
the making of any requests for sexual favors, and subjecting another person to any
touching, teasing or other verbal communication of a sexual nature.

E. Anyone who feels that they have experienced prohibited harassment should bring this
to the District's attention by using the Complaint Procedure described below.

IV. Retaliation Prohibited:

A person who experiences conduct that they feel is harassment or who participates in an
investigation of possible harassment is entitled to express their objection to that conduct in a
reasonable manner, and is entitled to use the Complaint Procedure described below to put an
end to that conduct and correct the effects of that conduct. Any retaliation against a person
who objects in a reasonable manner to conduct they perceive as harassment, or who utilizes
the Complaint Procedure in good faith, is itself a violation of this Policy.

V. Compliance Coordinator:

A. The Compliance Coordinator for purposes of implementing this Policy shall be:
Sara Klimek, Chief Human Resources Officer
(315) 792-2249

B. The Compliance Coordinator is responsible for rece1vmg and investigating
complaints made under this Policy, making sure that this Policy has been publicized
as required by law, making recommendations for reasonable accommodation of
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POLICY 

GENERAL COMMITMENTS 0010 

EQUAL OPPORTUNITY AND NONDISCRIMINATION 

C. A summary of this Policy shall be posted as part of the District's website, and shall be
distributed periodically with District publications.

D. The Superintendent shall insure that each year all District employees receive training
designed to (1) raise the awareness and sensitivity of school employees to potential
discrimination or harassment directed at students that are committed by students or
school employees, including, but not limited to, discrimination or harassment based
on a person's actual or perceived race, color, weight, national origin, ethnic group,
religion, religious practice, disability, sexual orientation, gender, or sex, and to (2)
enable them to prevent and respond to discrimination or harassment.

E. The Superintendent shall develop and implement guidelines for the development of
nondiscriminatory instructional and counseling methods to be used by District staff.

F. The District shall develop and implement a program of instruction in grades
Kindergarten through Grade 12 to include a component on civility, citizenship and
character education in accordance with Education Law. Such component shall
instruct students on the principles of honesty, tolerance, personal responsibility,
respect for others, observance of laws and rules, courtesy, dignity and other traits
which will enhance the quality of their experiences in, and contributions to, the
community.

Utica City School District 
Legal Ref: 

Adopted: 
Revised: 

Title IX, Education Amendments of 1972 (20 U.S.C. Section 1681, 45 C.F.R. Part 
86); Section 504, Rehabilitation Act of 1973 (29 U.S.C. Section 794, 45 C.F.R.Part 
84); NYS Human Rights Law, (Article 15, NYS Executive Law); 8 N.Y.C.R.R. 
100.4, 135.4, 141.1 and 200; Civil Rights Act of 1964, Title VI and VII (42 U.S.C. 
Sections 2000d and 2000e); New York State Education Law, Article 2-A and 
Sections 3201 and 3201-a; Americans with Disabilities Act of 1990 (42 U.S.C. 
Sections 12101-12213, 29 C.F.R. Part 1630); Age Discrimination in Employment Act 
(29 U.S.C. Sections 621- 634); EEOC guidelines (29 CFR Part 1609.1 and 
1609.2), USERRA, 38 U.S.C. § 4301 et seq., NY Civil Rights Law Section 40-c, NY 
Military Law Sections 242 and 243. 
07/01/2010 
04/18/23 
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